@ acr.highereduhry.ac.in

(ACR)

DepARTMENT OF HiGHER EDucaTiON, HARYANA

Login Information

User Name

Passward

Forget Password

« Last Date for Principal’s to verify the ACR is extended upto
05.01.2024. ' «++

= Last Date for filling the Self Appraisal by the Employee for
academic session 2022-23 is extended upto 05.01.2024.
b

» Revised ACR proforma has been Incorporated in the portal
for both Employee and Reparting Officer we.l 2022-23
academlc session.

ACR Matices/Instnections

. Regarding sending the annual confidentiaf repoi of Prmcepals of Govt: Cofleges
far the year 2023-24 Notice Dated 07-05-2024
Reagasding writing the annuasl confidentsl raports of Assistant/Assocsale

+ 2 Professoss wolkeng in government colleges fos the pear 2022-23 thiough online
reedium, Matice Dsted 28-12-2023

. _F-l;lﬁi-i.]m-u-;l;ﬂ.{iﬁa IHE amual Eunﬁ.deﬂnal reports of Assistant/Asspciate

| 3 Profensors working in govermment colleges fior the year 2022-23 through ooling
medium. Notice Dated 13-10-2023

Regarding writing the arnusl confidentiz] reports of Assistant/Associate
4 Frofessors working in povernment colleges foe the year 2022-23 through anling
medium Notice Deted 08-09-2023
i E-chan:unn mﬂiﬁqfhe annual confidential rwnn.fnr 1he year 202223, Notice
Diated 19-04-2023

Regarding writing the anme! confidentiz] reports of Assistant/ Azsnciale

& Professors working in government colleges fior the year 2021-22 through online
madium. Motice Deted 21-13-2072
Regaming writing fie anmss! confidentz] reports of Assistant/Azsocale

T Professors workmg fn govermment colleges for the year 2021-32 theough online

medium Motice Dated 25-11-2022

[ Regardmng wiiting the annis! :nnl-ﬁderruai raports ul’hslsianlaisxncuﬂ

| & Prolessors woiking in government colleges fod the year 2021-22 thiough online
imediur. Nelice Dated 09-11-2022

. annrdmg wn1 H'.I;I.I'.IE‘ a.n-n;.ml confidential reports of Assistant/Assockale

|9 Prolessors wokng in government colleges for the year 2021-22 thvough onfine
medium, Notice Deted 20-10-2022
Regarding sending the annual confidential repor? for The year 20272002
Nelice Uoted 27-04-2022

Regarding mhrrlmuﬁ?ﬁﬁ;s—sj;;lmi somiale Pralessors faf e yead
2020-2021 through online AGR Portal. Notice Dated 04-02-2022
. Reqarding suhml;slun of ACR ot ﬁssislmuﬁsnuclate.ﬁnfessnrs for the year
2018-2019 s 201%-2020 theaugh enling ACR Portal Notics Dated 04-02-2022
13 Regarding ACR Performa. Motice Dated D6-01-2022
Ragarding Annusl Confidentizl Report for the year 207370 Maotice Dated 1707
2020
Regarting fiflng of Annuat Confidential Report (ACR) onlime of
AssistamiAscociste Professosn, Notlce Dated 12-09-2012

Regarding ACR ol Assistant/AssociEte Professor 201 7-18 Matice Dated 20-08-
2018

R=garding writing the annus! confidential eport of Assistant/Aseociate

17 Professoes working in government colleges for the year 2016-5017 Natine
Dated 03-11-2M17

Regarding writing the anmual confidentsal report of Ihe Assslant/Assomate

118 Professoss working m government colleges for the year 2015-16 Nohce Dated
21102016

Work FLow oF ONLINE ACR PORTAL

/7~ T\

o Lollege Level
= AsEasmant 15 gven

[(whiling af salF ehinal Authariy |
Appraisal by The oy the Reparimg acempts the ACR
empves Shasiagrinwiny of Self Oificer and forward to Sy shad b which are verified by

Agpraisal to the the Rievhinig ahoen-ay e the wesilying oificer,
cancormed Aoparting Butharity, Rmvimwing Officer. |
Officar form Collage |

Sall Apprsisal _L’H'"
(L1}

Accepting
Authority [L4]

Devaloped & Designed By: [T Ceil, Department of Higher Education Haryana



Annual Confidential Report (ACR) m i
) Welcome GC Kharkhara (rwr001)

Department of Higher Education o S

Fmployee List  Change Password

ACR YEAR

Select ACR Year —Select— ~

Doveloped & Designed By: IT Cell, Department af Higher Education



Annual Confidential Report (ACR) (\ S it

Department of Higher Education

Welcome GC Kharkhara {rwr001)

ErNe  Distnet

Enllw.]q

Employes Nams

EmployseCoda

EmpLoYEE LisT

Designation

Swbject

[=0v]]

0OJ Presant College  DOJ Regular

1 Rewar| | GG Kharkhara | sany Kumar Brasdons 130607 assistant Profeasor | Ghemiatry 0%-12-1983 18-07-2018 12-07-2018
2 .Ftlh\‘iltl . GO Kharkhaa . Dok K [ 15672 I Assistant Prolesson .GUIIIIIHH-I.‘H . CEO3-19%4 . 22072019 | 10072015 i
3 Rewar IG‘.: Kharkhars IEIna- Fran| I 11408 Assistant Professor .CCII'!'I.FEETEIE I2F—H-1 BE1 I 14-D6-2017F | 13-03-2015 !
4 Rewal GCKharkhaia | Ram Newas 11530 Assistant Prolessor | Cormemerce I:!IS-D'3-1§?1 18:09-2013 15-02-2012 |
5 | fewsrl | GC Kharkherz | Mahesh Kumar 12770 Asszistent Professor | Enalish D510-1573 EldTl_u—_ZLDI 11-01-2018

ﬁ. .RE‘\\':'ll lGr: Kharihars : Manya Aholn 15976 .Assim anl Professor Er]gll::h l 21:10-1%62 i 05-10-2021 26083018 |
T Rewar IC-E Kharkhara IJ']'UU Gupts 16380 Apsistant Professor Il:ieogmph:.' IDE—IZ—H.*BI" | 07-01-2020 l 212008 I
B .Ftrwml lt‘H’: Kharkhara lsunhllnl.umlm 11378 Assintant Professor .I-Flnl|l l 11-33-1968 | 0508-2015 | 09-01-2015 :
§  Rewsrl GC kharkhars | Sushil Kumar 13008 Aszistant Professar -Hlstnry | ozo41074 | 19-07-2018 [ 1207208
10 | Rewar| 'G{: Kharkhara :Shlwml ‘Yaday I 15684 Assl!ltam ﬁmfe—.isnr Maths '?bEH—WI:lE ! I307-2019 ' 10HDF-201 S :
11 -RE'WHI .GC Kharkhara Satyender Singh 11493 assistanl Professor | Maths I 1501-1967 18-11-2015 14-03-2015 I
12 | Rewar 'G{: Kharkhars ! I.-Inn Parkanh 115803 | Amsiatant F‘rnh—asnr. 1 Physical Edusation ' DEDT-1372 10-07-2014 I 20-03-2012 |
13 .H:r!w.'ul lGI’. Kharkhara . Mukesh Kumar 11323 .k';!.i_".l anil Proleasor .F'|:||I||L,.|,|I Soiancn . 0Ep31979 { 24-10-2012 l 24-10-2012 |
14 Rewar .L'r|: Kharkharz . Sidhanshu 11368 I Associste Professor | Economics . 21-041962 ! o1-oe-2o1 7 I 25-07-2006 |
15 |Rowa| li}C Kharkhara I Dayawati 1523 Aszaciate Frofessor | Geography l 1221576 2707 2013. l 21-04 ;ADHS

Developed & Designed By: IT Cell, Department of Higher Education
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Government College Kharkhara, Rewari (2019-20)

Part B : API SCORE FOR THE SESSION 2019-20

Mr. Manu Kumar Bhandoria
Asstt. Professor of Chemistry
Govt. College Kharkhara, Rewari

CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

Maximum Scores Allacated @ 125

Minirnum APl Score Required @ 75

Self '
Verified
5. c Maximum Assessment
I
No. | MNature of Activity score Score (by 5'2':
) ore
applicant) = 1
1 Lectures, practical’s, undertaken as &0 IEED:'EU_II:{;;';;?ESS
’ [=]
percentage of lectures allocated clacses 50 K
Lectures or other teaching duties in .
Z. excess of the State Govt, Norms 10 Hil M e
Preparation and imparting of knm‘;:;f;:;er
3 knowledge/instruction as per curriculum; 20 I:LFrriEUEJn‘I- 10 g0
L syltabus enrichment by providing &yllabus
additional resources ko students it e
Total 20
Use of participatory and innovative Azsignment -10
4 teaching= l2arning methadologies: 30 ICT =10 Ho
’ updating of subject content, course
impraovement etc Tatal 20
Examination duties {Invigilation; Invigilation and
5 guestion paper selling, 55 assessment as =
! evaluation/assessment of answer scripts) per the —_ S
as per allotment allotment-25
!
Total Score | 125 115 TR
Minimum API Score Requined Fis)
Screening Committee:
:} 1
o
I Principal
1D “ Principal
~ I"-ﬁ E’Lﬂ' Govit Cellege, Kharkhar
[ Tz )
| L= wr

3 ﬁ,fgg,l,

[ 1]
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Government College Kharkhara, Rewari (2019-20)

CATEGORY II: CO-CURRICULAR, EXTENTION AND PROFESSIONAL DEVELOPMENT
RELATED ACTIVITIES

Minimum API Score Required @ 15

Maximum Scores Allocated ; 50

Verified
i Maximum Self Assessment APT
5.Mo. | Nature of Mﬂ'll'lt'lr Score mreihv app' imun} Seore
SC Scholarship-10
Boys Tour committee-3
Scienca Quiz{ college level) -5
Student related eo-curicular, fciea?fes Exhibition (College
extension and Meld bassd kil iy
activities (such as extension work SE'E“:'EIIE.SH c""i;m“gl land | 2 e
20 compaetition (College leve
1. through NS5/MNCC and other Intercollege level)-5
channels, cultural activities,
subject related events, advisemeant Performed duties during
and counseling) sports & cultural function-10
contribution to relief fund-5
Total -45 |
Performed as Convenor of BSc
Contribution to Corporate life and 1% admission committes, Time
management of the department tatle and workload f.lr
2 and institution through 15 committee, purchase
: participation in academic and as?éETn'gff&J Frfﬁ:ir';fel.e
| o
ﬁsm Il:l:hrzpm?;smmmittees A Proctorial dutles = 25
P : Total -25
Professional Development
activities {such as participation in |
seminars, conferences, short term |
il training courses, talks, lectures, 15 . L L
members “lip ol associations,
dissemination and general articles,
not covered In Category 111)
Total Score 50 70 T
Minimum APL Score Reguired 15 Max=35
Screening Committee:
Pr! cipal
w7 Epincipad

w Aagpdoe

T

ifeff2re 2

121

f =y Lk  Ed :'.E'TE'A'F*
eyt Coliegs har

{ Rt



Category IIT ; Research and Academic Contributions=

Maximum Scores Allocated 1

Minimum API Score Requiraed @ 10/ vear

Y

Governmeant College KRharkhara, lawari (2019-20F

SO assessment period

5r. Mo

API=

Facultioms of Arts
BlLangunge fSocial
Science /S LiTe Sclence
fEcience /f Educaticon/
Carmrm., & Mg

Max points far univarsity and
College tescher position

APL Hcorm

Soif
AT
wal
S

WaariTie
d APT
Scores

111m

Research paper
Publimhed in

Malarcad jourmnals wWith
Impact factor S and
shom

45 /Fubiication

Ftef'l:rrzﬂ.ju'urnulu wyilkh
impact factor betwosn 2
And 5

AL/ Publication

Referred journals wwith
impact factor 1and &

ZdPublication

eferred and Indexcs
Journal

Referred journal {Fine
Arta: Paricipatian in
rrtzrnational cxbibicion
FSWorkshop with one'=s
e ok - 10 poincs
oach; state lewel-5
prriniE aach)

ZOMPublication

15/Publication

Mian —referoec Dok
recagnized and
reputable journals and
Euricdicals hEving
ISBEMN/ISSMN

rrmbeErs, (Fine Sk
Partbcipation in
ImtErnationsl sxibiEation
Swlarkehapn with ena's
own work-10 ponts
aach; State kawval=5
Points each)

10/Publiication

RSP T

11l11e

Raasarch Publication
{books, Chapber o
boaks abthear Ehan
refarred journal
Arthcles)

Confercnce procesd|ings
as full papers, oo,
{Abstracts not bo be
BTaT={[YERE 22 5]

10/Publication

Text ar Ralferance Baoks
published by
imtermnaticnal Publisbhoer
wiith an ostablished posr
rey ey Syste e wikh
158mM

SO/ Sale
aurher{Doockia
nd 10 =ach
chapbar in an
edited books

=N
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Government College Kharkhara, Rewari (2019-20)

sr
Mo

APIs

Faculties of Arts
ELanguage /Social
Science/Life Science
JScience/Education/
Comm. & Mgt.

API Score

Max points for university and
College teacher position

Self
Apprai
sal
Score

Verifie
d API
Score

Subject Books by
Mational level
publishers/State and
Central govt, Publication
with [SEN/ISSN
numbers, (Fine Arts;
Sala exhibition of ong's
own work-25 points
gach)

25/50le
auther{book)
and 5 each
chapter in an
edited books

Subject books by other
local publishers with
ISBN/ISSN numbers

15/Sole
authen{book }
and 3 each
chapter in an
edited books

Chapter contributed to
edited Knowledge based
valume published with
ISBN

1/ Chapter

Chapter in xnowledge
based valumes by
Indian/Mational level
publishers with
ISBM/ISSN numbans
and with numbers of
naticnal and

L/Chapter

international directories.

IIc

Research Projects

Sponsored projects
carried outfongoing

{a)Major

projectiamaount
mobilized with grant
above Rs.5.00 lakhs)

20/Project

{b) Major
project(amount
mobilized with grant
above Rs.3.00 lakhs
upto Rs.5.00 lakhs)

15/Praject

(cIMinar
projectsamounts
mighilized with grants
above Rs, 253000 upto
Rs.3.00 lakhs)

10/Project

(i)

Consultancy Projects
carried autfon golng

Amount mabilized with
minimum of Rs.2.00
lakne

10per evary
Rs.2 lakhs

Amount mabilized
between Rs 100004/
and Rs,2.00 lakhs

5 for each
project

| 4]



28/

Government College Kharkhara, Rewari (2019-20)

Max points for university and
;T:ultius of Arts i College teacher position
bt e At i Self | Verifi
5r. No APIs Science/Life Science Pl l e
fSciencefEducation/ APl Score Fgl APt
Comm, & Mgt. Score Scora
E 20feach major
(i) Completed Projects E:gf:f;ﬁ:;;ﬁfﬁ project and
uality evaluation ; 10/each minor e
Quakity Funding Agency) fprn}ect . —
30/each
) . national level
{iv) Projects cutcome/ :,a-'”r pﬂ‘ﬂ.ﬂ”mm“t‘s output; 50/eac
1 outputs iU SOCY A5 h far — | —
Central and State level .
intermaticnal
level |
o Training Courses and conference/Seminar/Symposium/Workshop papers
Ori i
courses, Methodology | Mot Less than two 20/each
workshop, training, weeaks duration
teachers learning
Evaluation Technology | One week duration
(i) Programme,Soft skills 10/each 10 | e
development
Programmes, faculty | Less than one week |
Development duration |
Programmes {max, 30 s/each
points)
Farticipation and
presentation of 10/each
research papers{oral/
Papers in conferences/ PL:EULT} A3 LA Ekona] 7.5/aach
{ii) Seminars/ Symposia/ : ! 15 '
workshop ete National Level S/each (= |
' Fegional/State Level 3feach |
Local —University
fCollege Level |
Invited for International Level I .
conference/Seminars/ | National Level ;05"' E“r; | |
(i Workshop /Symposia | Regional /State Level 2 ;gih i =2 |
to deliver Local-University/Callege 3feach [
lecturers/Chair session | Level |
Total Score 25 25 I
i
|
Screening Committee !
Principal

|

; .

i

Ao

l{fu?flp in

151

=

-1

L, e
- 5 i i
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Government College Kharkhara, Rewari (2019-20)

APPENDIX - III TABLE - II (B)

Minimum APIS AS PROVIDED IN APPENDIX - III TABLE I TO BE APPLIED FOR THE
PROMOTION OF TEACHERS UNDER CAREER ADVANCEMENT SCHEME (CAS) IN COLLEGES,
AND WEIGHTAGES FOR EXPERT ASSESSMENT

Assgistant J—
Professor care
ar, c Jegquivalent Sglf:r;as;n;:tnt Verified by
MNa, Ategory cadras: ik D-fE.;E o | Screening
(Stage 2 to Stage | Committee
3) (Required] I
Teaching-learnimg, |
{i1 | Evaluation Related Activities 75 ear 115 Iy o g
rcategory 1)
Co-curricular, Extension and
[ii) | Profession related activities 15 Mear 70 Ta"
(category II}
Mirimum total average
[iii) | annual Score wnder 100/ ear 185 / 5=
Categories I and 11
.. | Research and Academic 10/vear 2T
v | Cantribution {Category 1T} ﬁwﬂiﬁrmt 25

Scresning Committees

’.
o PR

3.

2f/el] 2eze

|6




J Gm al Inform 'ﬁlil"

[ ]

Teacher's Name: Eﬂ.';u; A
Course/Subject: (v me ot
Designation: ‘qﬁ“huf FNHH -
The course objectives and outcomes were clearly defined.
o Strongly Agree
o Meutral
Dhsagree
The classroom environment was conducive to learning.
= Strongly Agree
A Agree
# Neutral
+  Disagree i ‘
The overall infrastructure of the institute (labs, chmdmi,-;ﬁﬂ_jl: TE '1 ol my
expeciations.
. Stongly Agres
/:v/.-fu_.,rlw
o Meutral
o Dagapree _
The administrative stafl were helpful and responsive H!Nﬂﬂiﬂnﬁ# R :
o Strongly Agree s
Agres
o Neutral
o Ihsapree
5. The course has positively contributed fo my academic and ; ersonal gr
+ Strongly Agree ' Jie
o Agree
= Neutral

# [Dhsagrec



" = ﬁﬁfﬂg..mjcctnrs,emmlmadimemet}?

v Yery Satisfied
v

ﬁ‘ = Satisfied
= Meutral
s Dissatisfied
7. How responsive and helpful is the administrative staff to your needs and inquiries?
= Very Responsive

s Responsive




reg

Gow, College Kharkhara

Teacher Feedback Form

Session 2022
Genery) Information 2

* Teacher's Name: [KTA fLan

*  Course/Subject; { Ovment €

Designution:
P - ﬂxrf Lo mmene.

—

T Rk
he course nhjectives and outeomes were clearly defined.

Stromgly Agreg "
Agrec
Neutral

Disagree

The classroom environment was conducive to learning.
*  Srongly .hg'rql_.--"!

¢ Agree
»  Weutral
»  Disagree
3. The overall infrastructure of the institute {labs, classrooms, study areas) met my
expectations,
sirongly Apree
o Agreews"
= Meutral
o Disagree
4. The administrative staff were helpful and responsive to student needs,
Strongly Agres
= Agreey
o Mewtral
o Disagree
5

The eourse has positively contributed to my academic and personal growth.

. Strongly pgsee”

L] _"'Lgmf
»  MNeutral

s [hisapres



ERIAY Higs YL y || I HI 1 Lirl L3 [

. Mow sot
era, and internet}?

(B E -pp.n_i,pnnrh. eammpial
- yery Eﬂl“i"td

M 5:11.i.51rli..'1] -

s Mol v

«  Digsaistied ki -~
1 is (he administrative staff 1o your needs inquiries:

3

Howw responsive and helpiu
e Very Responsive
= Responsivi-" 3

s Meutral

« Unfesponsive
% How would you rate the efficiency of the office staff in handling paperwork and
administrative tasks?
« Excellent
o Good _,_,.--”'ﬂ
« Farr
o FPoor
9. How would you rate the availability of academic resources {books, journals, online
*

databases) in the library”

» Excellent |
. Gm/"ﬂ

« Fair

« Poor

10. The college provides adequale opporiunity and supporn 1o faculty members for

upgrading their skills m:dylll'maﬂnm
= Strongly Agree

o Apree
e Meutral
o Disagree

1, Any Supgesiions



=

7 The classroom environmenl was conducive to learning.

3. The overall infrastructure of the institute {labs, ﬂmrnﬂll.

4 The administrative staff were helpful and rﬂpﬂﬂmhm

5. ﬁtmmhnp&ﬁmﬁmhﬁummqmdmhm rsonal .. h

ﬁl’

e

CourseSubject:

Desx

The course objectives and oulcomes were clearly l’ﬂhﬂr
o -Strongly Agree

Lo

igmation:

o Agree
o Neutral

o Disagree

.._.!-r"'gtmngl}r Agree

o

Agres
Neutral

Disagree

expectations.

Strongly Agrec

o Agree

4]

o

Neutral
Disagree

}/g‘m:rngh’ Agree

o

o

Ek

Agree
Neutral

Disagree

Strongly Agree
Apree

Neutral
Disagree

e -\..l'.'| 'I'I};."'" ||I

a

i

e
—| l~.'h



N
6. How satisfied are you with the availability and quality of techHORIEAHESaice

(.., Projectors, computess, and fntermnet)’
«  Very Satisfied
» Satisfied
» Neutral
»  Dizsatisfied
7. How responsive and belpful is the administrative staff to your needs and inquiries?
J/J‘:‘"ery Responsive
= Responsive
»  Meutral
s Llnresponsive
8. How would you rate the efficiency of the office staff in handling paperwork and
administrative tasks?
" Excellent =
»  Good
s [Far
*  Poor
8 How would you rate the availghility of scademic resources {books, journals, online
databases) in the fibrary?
+ Excellen
" Giood

# Fair

= Poor
10, Thmﬂngrnmwaideqm f:ppmtminr and suppart to taculty menyhers for
'I-mjmfhﬁ'r skills and qualifications
~4 Strongly Apree
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Minor Head

Sub Head
Detail Head

Particulars

To Whom Paid

Total 53132

Bill Date 18/10/2023

Establishment of High

= e FLLSESE - S

- "JL -

P LIIND TRV, ,300091 8'2029‘2&'“’!7

/c

U
TR

P TIOK Séfmzwem HARYANA FORM S.T.R. 29-A

A SO
.a!\A'

-

(See Rule S.T.R. 4.43A)

" MEDICAL BILL

(For use in Treasury Office)

Voucher No. :

VVoucher Date

er Education Department
(Higher,TechnicaI,Science &

BOOK TRANSFER RECOVERIES
Treasur);/SUi) z{Major Head ?Sub Major—7 Minor Head Sub Head EDetail Head |DDO Code {rAmount
f : : " | (

103 Government Colleges and
Institutes
98 Government Colleges

51 N.A.

Paymen
Assistant Professor

Amount to be Classified by T.O. 53132
B.T.Deduction 0.00

P—— B

Technology)
Treasury Code 19 Treasury Name Rewari
D.D.O Code 0918 Government College Demand No. 12
Kharkhara Rewari
Major Head 2202 General Education Object Code 67 Medical
Reimbursement
Sub Major 03 University and Higher Sub-Object Code 01 Medical
Education Reimbursement
AC/DC Detailed Bill

Voted/Charged VVoted

t of Medical Reimbursement of Dr RamNiwas and Sh Manu Kumar

Payment Mode EPS
Net Amount 53132

————————- - — —

— - — —

i_ s 3 ‘ 5 =

< ————————— - e S ——— S —— o —— T

Treasury | | |
' | | |
| | | |
—_ -«I - — — ————y — - - | - ————————— !'~-~—-» —————————— - -
b b eI e N IR rk ek} s SRR e AN TR T g § N
ABSTRACT OF BILL
A — ""’: “.‘“"—"’" e 2 e S —————————— "‘*("“""""“'."‘“ e a—
Sr No Name of ‘Unique Net ?DDO BT ‘Sanction iSanctlon 'Remarks ,
Claimant/ Code Amount ‘Amount No ‘Date |
Particular of Sub | | | |
‘Voucher | | | | |
N |1 'RAM NIWAS- ' 8D3Q0V ? 38192 o SRS PR T ®
. 110022414739 | | | |
| 'MANU KUMAR | AN56JY | 14940 | | | '
3 ' BHANDORIA- | | | | |
;. _|11005321697" | | ! | | @
| | 1 Grand Total | 53132 : | A
o ! , - | | | | :
. Less Advance Drawn vide T/V No. Less Advance Drawn Bill
_"]“ No.
1 \
é; | Dated Advance Amount :
. Net Amount Payble Rs. 53132 Amount Spent:

2.

NAmE = = L0 >
Seans "

' Excess Deposited wide Scroll No.

Rupee Fifty Three Thousands One Hundred and Thirty Two

Date

APPROPRIATION

2023 to 2024

=

o A5 ’:JJ“; ' j

'-'.1' 7

_,,,,
S AR

~
‘A

i 4



E-mail Id- hechrycollege3@gmail.com

grel BHId: 15/69-2023 C-11I (2)
f&=Tiep: gaaRel, 05-10-301

TEATAS ERT AUl Tl (ST Dot ) BT ST Artemis Hospital, Gurugram ¥
HIATAT AT &, TR 51,841/ I BT @ (T 2|

R [T Pl fRerad Q16 19.09.2016 3R 3.00 oG qF B
f9eTt @ wWefd 39 FafRd yrard gem ety 2

A TR AR ' 6 unff & ffeear uRgRy A § Rermy
HTAR BIYATE! BRd gY el I IfIgfef oo R R o a7 Y|

Ao - o faa
0 2
&b HI—T

od ew STar B

C
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Government of Haryana / BFTZTeT TFR
Directorate of Higher Education

ITaa? e ASemeT

ORDER

As per provisions contained in rule 46 of Harvana Civil Sepvices (Leave] Rules, 2016 and

other instructions issued by the Government from time to time, following official is/are hereby
granted the Child Care Leave:-

Employee Name |Designation |College From To Total Days
Davawarl [11523] |Associate GC Kharkhara 23/02,/2024 | 30,/04 /2024 BB

s Professestt | =
feple IT the Probation pernod of the emploves is not compdeted, then as per provigion concamed Ln rule 46 (3) of
Hamvanu Civll Serviees [Leave] Bules, 2006 her probalion perned shaoll be extended for 68 days e the perind of CCL

|. She will join at headguarter after availing the above mentioned feave, if the vacancy eccupied
by the applicant has been filled up,
2. During this leave period the post will be treated as vacant.

3. During the leave period salary shall be paid by the present DDO.
4. Ko Fxtra Teacher will be provided during her CCL,

Drated: 22/02 /2024

Endst No: MIS/CCL/11226/C-1

(1)

Anand Mohan Sharan IAS

Additional Chief Secretary, Govt. of Haryana, Higher
Education Department, Chandigarh

Dated, Panchkula: 22,/02/2024

A copy of the above 15 forwarded to the following for information & necessary action:-

1 Principal, GC Kharkhara [1 iz requesied thal necessary entry to this effect may be made
and a copy of this order may be placed in the service book of Assistant Professors
concertied positvely.

SO B Gl tad

Davawati, Associate Professor, GC Kharkhara,
S FACSHE, PS/DGHE
Aszistant C-1[3).
Superintendent Callege-VII Branch (local)
IT Cell to upload on web portal.

Sk }n\

Superintendent Collepe-]

for Additional Chief Secretary Higher Education

Haryana, Panchikula

%

Dffice: Shiksha Sadan, Sector

~SPanchiula (Haryanal | Tel:0172-2565530, Fax: 0172-2562047
Fwy; Men #eA, dFeT - 5, dugm (Rawom | g 0172-2565530, Fax: 0177-2562002

Qrer Geeneraind through 8IS poral




Government of Haryana [ ERQTOT HI{EHT
Directorate of Higher Education

ITaa] en Adurey

ORDER

As per provisions contained in rule 46 of Haryana Civil Services (Leave) Rules, 2016 and
other instructions issued by the Government from time to time, following official is/are hereby
granted the Child Care Leave:-

Employee Name |Designation College From To Total Days
Sidhanshu [11368]|Associate GC Kharkhara 05/02/2034 | 1070472024 66
Professor

Mobe: If the Probation period of the employee is not completed, then as per provision contained in rule 36 (3} of
Harvana Civil Services [Leaws] Rules, 2016 h.u.' prabation pgl‘hd. l.hu].l be extended for 66 days Le, the period of CCL
1. She will join at headquarter after: a'l.raﬂmg the a‘ﬁm n:u:nhun-:d leave, if the vacancy cooupied
by the applicant has been filled’ 'u 1

2. During this leave period the pua{ will be trapted as vatant.

3. During the leave period salary shall be paid by the ‘prc&m’r DDO.

4. Neo Extra Teacher will be pmn&eﬂ during her CCL:

Anand Mohan Sharan IAS
' a1 /9024 | = Additional Chief Secretary, Govi. of Haryana, Higher
Dated: 03/01/ Edugcation Department, Chandigarh

Endst No: MIS/CCL/11199/C1 'Dated, Panchkula: 05/01/2024
(1) -
A copy of the above is fumm-ded ta the following for information & necessary action:-

1. Principal, GC Kharkhara It is requested that necessary entry to this effect may be made
and a copy of this order may be placed in the service book of Assistant Professors
concerned positvely.

Sidhanshu, Associate Professor, GC Kharkhara,

P5/PSHE, P5/DGHE

Assistant C-1(3].

Superintendent College-VII Branch (lecal).

IT Cell to upload on web portal

O ch e L3 B

L%y—-\

Superintendent College-1

for Additional Chief S8ecretary Higher Education
Haryana, Panchlula

Office: Shiksha Sadan, Sector =5 Panchiula [Haryana) | Tel:0372-2565530, Fax: 0172-2562042 @
@ i Fen wEe, @ - 5, Tome (ROem) | TR 0172-2565530, Fax: 01722562042

Order Generaisd hrguph WIS poris









Vicnions.

19. Earned leave admissible u.» an cmployee not e'n.titlcd to
vacation. - (1) The carned leave zldnns.?'lblc o an cn.\pl(.xycc ( The detailg
of employees entitled and not entitled for vacation is given in Annexure
B) not entitled to vacation-
(a) 1/24th of the period spent on duty. during the first 10 years of his
service: :

(b) 1/18th of the period spent on duty during the next 10 years of his
service; and

(c) 17121h of the period spent on duty. thereafter.
Nore:- For the purpose of assessing the “length of serviee™ under this sub-rule.

break in service caused ns a result ofretrenchment shall not entail forfeiture
of pervious service,

(2)  Accumulation of carned leave shall be permissible 1o
but the maximum carned leave that may

employee shall be-
(a) 120 days if spent in India;

any extent
be granted at a time to an

(b) 240 days if the entire leave so granted or any portion thereof is
spent outside India:

Provided that except ds provided in rule 24, if an employee
goes on a course of study or research work which increases his
comperence. knowledge or efficiency or adds 1o the technical
knowledge, he may he granted earned leave to the extent it is dye
to him and not limited to 120 or 240 days.

Vore:- No lcave encashment is admissible.

3)  The half pay leave admissible to emplovees of affiliated colleges:

of entitled for availing of vacation in respect of each completed yea
Fservice is 20 days.

|
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CH.8- Harvana Affiliared ¢ ey Leave B
T REave Rulox 200
, 200, M/

(4) The halfpay leave dye
medical grounds or fOr privg, . afMai gramted 1 gy, emp|
airs, yee

(5)  Commuted leave oy CXCarn.it
due may be granted to an em Ltcdmg hﬂlflhc Aoy
an a;.’p.m\-'nl course of gy, : ‘) CCon mediceq) Cettifie Ol haly Py leaye
public interest by the leave €. a coypge which is ¢ Bk
> .. : 2 * > cl'l. M .
c.ondmf)ns.- fctioning authority, snhicc:'t‘lul Shoc i he
() half pay leaye u :
commuted dyrip,
an approy,
ed IS uti
Course of study; 15 utilized for

(i) when c € the amouny ¢ uch leave
ommuted leaye ; h
ki ; Ac IS granted, (wic t
all be debited against the ha|f pay Ica\:]e due ot hlac no
*2 provided
may be granted undey this rule unI:ss‘thc
b

0N 10 believe thy

Cither on

Note~(1)  The ha‘lf pay leave earned by an employee jn re

(2) The option once exercised will be final and debar ap employee from clai
¢ from claiming

20. Grant of eﬁtmordiflary leave. - (1) Extraordinary leay
be granted to an employee in special circumstances, sucl?;s-- o

(@) when no other leave is admissible: or

(b) when other leave is admissible, but the employee concerned applies
 in writing for the grant of extraordinary leave.

(2)  The authority empowered to grant leave may commute
retrospectively:-
(a) periods of absence without leave into extraordinary leave:

(b) extraordinary leave granted into leave ofa different kind if the latter
type of leave was admissible at the time extraordinary leave was

granted.
. ' i “ahsence wi feave
The power of commuting retrospectively periods of ahsence without keave
(1) is absolute and not

ofe:-
intoextriordinany leave under clause(a) of subrule

~
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4 >
«f Colleges Leave Rules. 2 002 G

hall be entitlew
(D An employee on carned Ic.‘nvc .sl;lil"l oy 2
| to the pay drawn by him immediatel)

CH.8- Haryand Affiliare

21. LeaveSaltr>

- equid
(o leave sala c?c
,-occC‘dl'ﬂ!! on lea . X dled t | ave 'mlﬂf)' cqlllll 10
p \n employee on half pay leave is entitled (o jeaves
” Al 5 R PR
‘H'thc amount specified in sub-rule (1)
ha ave salary equal

+  Anemployee on commuted leave is entitled to le
- ~ 3

to the amount admissible under sub-rule(l).

(4) An employee on extraordinary leave is not entitled to any leave

salary.
(5) (a) During study leave availed of outside India, an employee shall

draw leave salary equal to the pay that the employee drew while on

diately before proceeding on such leave and in addition

duty imme dit
admissible

the Deamness Allowance, House Rent Allowance as

under these rules.
(b) During study leave availed of in India, an employee shall draw

leave salary equal to the pay that the employee drew while on duty
immediately before proceeding on such leave and in addition the
Dearness Allowance and House Rent Allowance as admissible
under these rules.

(c) Paymentofleave salary at full rate under clause (b) shall be subject
to furnishing of a certificate by the employee to the effect that he is
not in receipt of any scholarship, stipend or remuneration in respect
of any part time employment.

(d) The amount, if any, received by an employee during the period of
study leave as Scholarship or Stipend or remuneration in respect of
rany part time employment as envisaged shall be adjusted against
the leave salary payable under the rule subject to the condition
that the leave salary shall not be reduced to an amount less than

that, payable as leave salary during half-pay leave.
(e) No study allowance shall be paid during study leave for courses of
study in India, ot |
te:- (1) The leave salary of the employee who is reinstated after a period spent -
er suspension and who proceeds on leave immediately on reinstatement should e
.-tm.med on the basis of the pav actually drawn by or allowed to him on the da
wdiately preceding the day of commencement of eave,
Annual increment during the leave will actually he drawn after the expiry ol Teave.
Il the leave except extraordinary leave taken otherwise than on medical certificaie
Is towards increments.



Edu. Code (Universine & Collegs, )

22, Maternity leave. - (1) A female employee with dess than 1y,
strviving childeen may be granted maternity leave by an asuthori,,
competent ro grant leave for a peciod of 6 months from the date of jyg
commencement.

(2)  During such period she shall be paid leave salary equal to the pay
drawn immediately betore proceeding on leave,

y"fr- Jit the catse o prerson 1o whons the Employees State Insurnee Act 248 (34 4

19481, applics. the amount ol feave salary payable under this rale shall b,

recieed by the amount of benefit payabile under the sald Act for the corresponding
p"ﬁ(N'.

(3)  Maternity leave may be combined with leave of any other kind.
(4)  Maternity leave shall not be debited against the lcave account,

(5)  No grant will be given by the Government fora substitute during
the maternity leave of employee.

*[22A. Child Adoption Leave.- (I) The competent authority may
grant child adoption leave for a period of six months to a female employee
of non-Govermnent aided colleges of Haryana State who adopts a child

not exceedings one year of age on the lines of maternity leave ad missible
to natural mothers,

(1) child adoption leave may be combined with leave of any other
kind.

(111) During the period of child adoption leave, she shall be paid leave

salary equal to the pay drawn immediately before proceeding
on leave.

(1V) This facility shall not be admissible to an adoptive mother already
having two surviving children at the time of adoption except in

the case of adoption of a girl child.
(V) Incontinuation of child adoption leave, the adoptive mother may
also be granted, if applied for, leave of the kind due and admissible
(including leave not due and commuted leave not exceeding sixty
days without production of medical certificate) for a period not
exceeding one year reduced by the age of the adopted child on
the date of legal adoption without taking into account the period

of child adoption leave subject to the following conditions,
namely:- |

Inserted vide ¥ D. Hr Noti No. § 3 9 /
< ‘ . « 4 0” \(). 3(), (S’ f g y 7 J 5



C H 5 Karvana 4tfitiared ¢

(off g
CEex 1_‘-,_,-_-‘. Rules >

(i)  This facility shap

cept i Wing child
except in the cage Lo dren at the time of ad.
2doption - adoption
(i) The maximum Plion of a &irl child

e ri .
sinsicsible finc!?;-c’d of cne year leave of king due ang
not exceedin. . & Kave not dye 4
exceedin and commuted leave

5 & SIXly dave wo:
centificare) . days withoyr Production of medical

hall be
< age of child on the date

of adoption . be rec!uced by th
PUon withoy, taking into accouny child adoption feave
rations, namely -

asin folloy, ing ilfust
iIf the 22¢ of the adopred chilg
on the date of adoption, leave
may be allowed.

is less than one month
not exceeding one vear

(¢) if the age of the child is ni

may be allowed.

(V1) Child adoption leave shall not be debited against the leave account.

(VII) Incase it is found at any stage that the adoption was not genuine,
or the adopted child js given back, the d

. n the salary paid for the
period shall be recovered with prevailing rate of interest from

the employee's salary, or the leaye availed shall be deducted
from the currently due eamed leave ",

3. Study Leave. - (1) Study leave may be granted to an employee
| such terms as may be specified by general or special orders of
mpetent authority in consultation with the Director to enable him to
idy scientific, technical or similar problems.or to uqdergo special
arses of instructions. Such leave is not debited against any leave
'ount and is subject to 12 months at a time or 24 months during full

vice. A certificate from the competent authority sanctioning leave is
. J L a0t v 1t ba Al taler advantaganiic tn emnlovee in
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. e Form of
gam§...l.e. ....................... o
OMICIIE. . cvvrvereesssassnnnnsssssssnnatees o P
Date of commencement.........ooeee A Modifie (1)
LEAVE HALF PAY LEAVE
EARNED g |
i 2 Length of Service Credit of Leave
DUTY - o -}‘5’ = b s
L > O R I 0 S .
g = : £ ps — 8 D =™
= > @ E = 2 I
:'; = o : g g = gt = S
R S To n| Bl O
From To No. of é" 8 i g é From % < :: g
days . RS & v = vl O |a 2
: ¢ £ & - 28l oS¢
(o > E g" _g._) E ; seed O
W o = 5
< 0 — 5
- S Z 3
—{7
17 A I
_|
|
Iyr | /o g ?
LR l
7 |
-1
i J
o —
-
: ' ﬂ
)4 o1l .c10¢ ; A
(Reweri)41a 5| 1>

Note :

| The account of the additional leave admissible to officer of class I and Il Service under provision (o
Para 3 of EGP letter No. 5078-FR 49/2532 dated 24-2-49 should be worked out as and when
necessary and maintained in a Subsidiary account.

2 Periods of extraordinary leave taken should be noted in red ink column 27 for remarks.

3 The entries in column 10-11 should indicate only the beginning and end of completed year of
service at the time the half pay leave commences in case where a Govt. servant completes another.

_/,

——




FORM S.T.R.-23

(See Rule 4.31) e
Mc 1day, February 5, 2024 2:26 PM EDUCATION ALLOWANCE BILL Dot PANGEAL - SO0TA
Signed on: 05-02-2024 02:27 PM
O =HIGHER EDUCATION DEPARTMENT HARYANA

Mo th | Edu. Allow.,2023-24
30V V / ent Colleges-N.A.==>NPS-Gazetted==>LECTURER NPS==>2

\v

.‘.‘
“JA
’

| DEJAILED PAYBILL OF INCUMBENTS OF ESTABLISHMENT OF Paybill No.Treasury : 19000918-2023-24-02-03-01

Pe ‘_.. \ anent/Temporary, Gazetted/Non-Gazetted Bill No. : Token No. : Voucher No. :
| Bill Date : Token Date: Voucher Date:

2202 General Education

121,500

Rewari 19 | Share Code Gross Total
DDO Code 0918 mOmMm%mm Deductions (a) 0
Major Head 2202 | Voted/Charged(V/C) v |Bal. Amt. (1-2) 121,500 |03 University and Higher Education
Sub Major Head 03 |1 Demand No. 12 | Try.Ded.(B) . 0 .
103  Government Colleges and Institutes

01 |Net Payabale (3-4) 121,500

Minor Head 103
Sub Head/Scheme

Detail Head

Object Code

98

(C) DEDUCTIONS CLASSIFIED BY DDOs

(B) DEDUCTIONS CLASSIFIED BY T.Q.

1
0 |Cent.GPF Subs 0 | Cenral GIS 0 M.W.M.Muoa%mcoﬂm« 0
Dearness Pay 0 |Cent.GPF Adv. 0 | GIS. 0 GIS Fund Subs. -
Special Pa 0 0 | House Rent(State) 0 und Sups.
.um_.mo:m_ _UM 0 G.P.F. Subs. o|Lic. o| House Buiding Adv 0
CCA ! 0 iyl o | NPS Contr. 0| House Building Int. 0
HBA Income Tax 0| M.Car Advance 0
HRA O [HBA Int O 1 FTC Amount 0| M.CarAdv. Int. 0
CA O [M.Car Adv. O | Other TO BT/Misc. Re. 0l 8taiterAdvanda 0
WA O [M.CarAdv. Int. O | Car Usage 0| Scooter Adv. Int. 0
Ration Money All. 0 |Scooter Adv. 0 Marriage Advance 0
| Kit Maint. All. 0 Scooter Adv. Int. 0 Marriage Adyv. Int. 0
: g
Handicapped All. 0 [Marriage Adv. 0 Festival Advance 0
Non-Practising All. O [Marriage Adv. Int. 0 i Wheat Advance 0
it mp et D | Festivsi Ad O[__ BUDGETDETALS | Computer Advance 0
Morni Hill Allow. 0 Wheat Adv 0 Sala OOBUC»Q_. Adv. Int. 0
Medical Allow. 0 | Comp Adv. 0 >.I_I_.K__o§m2 . 19000000 | Penal Inetrest 0
TUNUESPOC UNER A o | Comp Adv. Int o | Present bill 121,500 | License Fee(Cent) 0
Rural Health/Depu.All O | Penal Interest O b " 0| License Fee(Dept.) Q
Flying/Carpenter All. 0 |Other AG BT 0 PR oTe ot o| Relief Fund 0
Hardship/Fly.Certi.All. 0 Grand total 121 500 | Electricity Charges 0
wcgﬁﬁq\c_mngonmv\\y: 0 Balance N 18 mﬁm.mOO Water Charges 0
OfficeExp./Instructl.All 0 . S Welfare Fund Subs. 0
Constituency/Risk All 0 Welfare Loan Ded. 0
PoliceMedal/Suprvisry 0 Sports Fund Subs 0
Other Allowance 121500 Main. Fund Subs. 0
Total Salary 121,500 Other Deduction m
Dearness Allow. 0 T VU, [T 0 PLI
M.Car Adv/Int. 0
HBA/Int. 0
Marriage Adv/Int 0
Comp Adv/Int 0
Gross Total 121,500
AN 0 A colnarcrth 4
Date : m_o:mncg%oaggom_.
* Quote no. & Date of Sanction against each category of post. &%am,?,_m.ﬁ udm:m /.5
|




Higher Education Department (Higher,Technical,Science & Technology

SCHEDULE SHOWING THE RECOVERIES MADE ON ACC

Budget Head of Department : 2202 - General Education
Under Head : 8011

RISNR INSHRRARS, 2628218

) 1/31/2024 11:49:57 Am
OUNT OF GIS

-Insurance and Pension Fund, Haryana State Govt. Employees
PaybiIINoTreasury :19000918-2023-24

-01-03-02
Sr. Group Employee Name & Designation Amount
1 B DEEPAK KUMAR, IBBOIW, Assistant Prof 60
2 B EKTA, ON20WI, Assistant Prof 60
3 B HARI PARKASH, 1K58811, Assistant Prof 60
4 B JYOTI GUPTA, 9CAR5R, Assistant Prof 60
5 B MAHESH KUMAR, VC420W, Assistant Prof 60
6 B MANU KUMAR BHANDORIA, 3N56JY, Assistant Prof 60
7 B MANYA BHOLA, DFB17G. Assistant Prof 60
8 B RAM NIWAS, 8D3Qov. Assistant Prof 60
9 B SATENDER SINGH, 4E1QVE, Assistant Prof 60
10 B SHIWANI YADAV, HEBOPW, Assistant Prof 60
1 B SUSHIL KUMAR, 0F57YB, Assistant Prof 60
12 |B SUSHILA LAMBA, 0D4298. Assistant Prof 60
Grand Total 720



10

11

12

13

14

15

16

17

18

Token No.
Scheme

1900012024004924
2202-03-103-98-51

1900012024004924
2202-03-103-98-51

1900012024004924
2202-03-103-98-51

1900012024004924
2202-03-103-98-51

1900012024004924
2202-03-103-98-51

1900012024004924
2202-03-103-98-31

1900012024004924
2202-03-103-98-51

1900012024004924
2202-03-103-98-51

1900012024004924
2202-03-103-98-51

1900012024004924
2202-03-103-98-51

1900012024004924
2202-03-103-98-351

1900012024004924
2202-03-103-98-51

1900012024004924
2202-03-103-98-51

1900012024004924
2202-03-103-98-51

1900012024004927
2202-03-103-98-51

1900012024004927
2202-03-103-98-51

1900012024004928
2202-03-001-99-98

1500012024004929
2202-03-001-99-98

Y - I p——

Invoice No.
(against Pay OF

For DDO

Payee's Name, (Code) ,Fa
SUSHILA LAMBA,OD4298,BHUP SINGH
SUSHIL KUMAR,OFS?YB,JAI SINGH
SUSHIL KUMAR,0F57YB,JAI SINGH

EKTA, ON20WI, DHARM BIR

HARI PARKASH, 1K5811, MAUJI RAM

MANU KUMAR BHANDORIA, 3N56JY, SURENDER
KUMAR BHANDORIA - i |
MANU KUMAR BHANDORIA, 3N56JY, SURENDER
KUMAR BHANDORIA |
SATENDER SINGH, 4E1QVE, RAJBIR SINGH

RAM NIWAS,8D3Q0V,SITA RAM

JYOTI GUPTA, 9CARSR,VIJAY KUMAR GUPTA

MANYA BHOLA,DFB17G, RAKESH BHOLA

SHIWANI YADAV, HEBOPW, JITENDER SINGH

DEEPAK KUMAR, IBBOIW, ROHTAS

MAHESH KUMAR,VC420W, RAMNIWAS

SIDHANSHU, OE68IQ, DESHJRAJ WADHWA

DAYAWATI, OF68IP, HOSHIAR SINGH
ARCHNA SOOTA, 4H1QT4, BISHAMBER DAS

SUSHIL KUMAR, 6BAWCJ, MAMAN SINGH

. 1900091824025877
der No.1900221499)

TREASURY OFFICER HARYANA

Total EPS Amount:1447228.00/-

ther's Name Account No. IFSC/MICR  Amount RTR
(Rs.) Amt
YADAV 65037161123  SBIN0014634  82321.00 0
30334653957  SBIN0000705 28049.00 0
468100HH00001 PUNB0468100 26010.00 0
248
20022583827  SBIN0000743 97702.00 0
34473021510 SBIN0014634 107151.00 0
10575694975  SBIN0000705 50309.00 O
468100HH00001 PUNB0468100 26750.00 O
1257
31024498521  SBIN0001565  90702.00 0
32195082074 | SBIN0030368 107636.00 O
2878101074261 CNRB0002878  71411.00 0
38765840529 SBIN0001565 79411.00 0
20370891765 SBIN0011872  71411.00 O
1665000101066 PUNB0166500  71411.00 O
426
30046225600  SBIN0010569  96347.00 0
; Bill Total: 1006621.0 O
| 0
32970403893  SBIN0005699 137084.00 O
20109941345  SBIN0O00S5699  140482.00 O
Bill Total: 277566.00 0
10572688727  SBIN0001565 133852.00 0
5 ' Bill Total: 133852.00 O
38256550621  SBIN0011870 29189.00 0O
Bill Total: 29189.00 O
‘////jﬁf"/bx'thL/’

Endorsement from DDO

Initials of Treasury Officer

Verified that the above bank account and amount details of various
payees are correct and invoice no. 1900091824025877 recevied from

Lreasury office,Rewari is verified online.

Date:

LOovL
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Issue Date of Pay Order :01/02/2024
Validity date of Pay
Order:11/02/2024

Bank

SBIN

SBIN

PUNB

SBIN

SBIN

SBIN

PUNB

SBIN

SBIN

CNRB

SBIN

SBIN

PUNB

SBIN

SBIN

SBIN

SBIN

SBIN
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|

oSy

]

tio
Hic

olle
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- Head 2202

10918
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Na.36/172010-WM(G)/21287

Fram

The Additional Chief Secretary to Government Haryana.
Finance Departmeant.
To

1. All Head of Departments in Haryana

2. Commissioner of Divisions in Haryana

3. Al Deputy Commissioners in Haryana

4. Al Sub Divisional Officers (Civil} in Haryana.

5. The Registrar, Punjab & Haryana High Court, Chandigarh.
6. All District & Session Judges in Haryana.

Dated Chandigarh, the 8" October, 2022

Subject: Grant of interest free Festival Advance to Class IV Government
employees during the year 2022-23.

Sir,

With referenca to subject noted above, | am directed to say that the State
Government has decided to grant an interest free festival advance of Rs.10 000/~ (Rupees Ten
thousand only} to all Class-IV Governmeni employees in the State who apply for it upto
07102022
2 The advance will be admissible to permanenttemporary Class-IV employees and
to those adhoc employees who are confinuing in service for the last one year and will likely to
continue for ancther ten months, on furmshing surety of a permanent Government ampioyee.
The advance will be sanclioned by the Drawing & Disbursing Officers concemed. In case of
temporary employess allow festival advance on the basis of a surety to their satisfaction so that
it will be fully secured and its recovery will be ensured from the loanee in egual ten instaiments.

3 The following conditions should also be observed in sanctioning this advance:-

] The Drawing & Disbursing officer concemed, before sanctioning the advance,
should satisfy himself that the incumbent will continue in service until full
recavery of the total amount of the advance is effected.

i} The advance will be recovered in ten equal monthly instalments.
fii} The advance may be drawn and disbursed on or before 20.10.2022.

) The advance will not be admissible to work charged & contingent paid staff and
daily wagers.
V) The advance should not be granted by parent Departments to those Class-1V
employees who are on deputation to other Government/Corporations and Local
Bodies elc
Wi} If both husband and wife are employed, the advance should be allowed to only
one of them.
vl Mo application for the purpose of Grant of festval advance shall be entertained

and no advance shall be sanctioned/disbursed to Government eamployes who are
under suspension or against whom proceedings are pending under Rule 7 of
HCS (Funishment and appeal Rule 2018) as per letter dated 27.8.2021,

4 It 1s requested that the Schedule of Recoveries should be attached with 2ach bill
in the enclosed Perfarma-l It is also requested that the detailed accounts of the recoveries of
the advance should be maintained by the Drawing and Disbursing Officers which should be
reconciled with the office of the Accountart General, Haryana (A&E) Chandigarh every manth.
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5 The expenditure incurred on the grant of festival advance may be communicated
to the Finance Depariment (in Ways & Means Branch) by the Head of Departments by the end
of November, 2022 positively in the enclosed Perdforma-ll

B. The expenditure will be debited to the Major Head, *7610-Loans te Government
Sarvants. etc-B00-Other Advances (98) Festival Advances 50-Advances”. The recoveries made
will be credited to the comesponding receipt haad ie."7610-Loans to Government Servants etc.
BOO-Other Advances-{98) Festval Advances (Receipt).

C of this | n be downloaded from t it of Finance ant, Haryana

i.e. www.finhry.qov.in.

Yours faithfully,

L
Superirte . Ways & Means,

for Additional Chief Sacretary to Govt. Haryana,
Finance Department

Endst. Mo.36/1/2010-WM(§)/21267 Dated Chandigarh, the 8" October, 2022

A copy is forwarded fo the Prncipal Accountant General (Audit) and Accountant
General (ARE) Haryana, Chandigarh for information and necessary action
2 The expenditure will be debited against Grant Neo. 07 under Major head
“7610-Loans to Govt. Servants etc-B00-Cther advances-(98) Festival Advances-(50}

Advancas”
3 The detailed accounts of recoveries will be maintained by the Drawing and

[:I-'rsl::lursing Officers.
e
Supenntenddnt, & Means,
for Additional Chief Secretary fo Govl, Haryana,
Finance Department. {2
Endst. No. 36M1/2010-WM(6)/21287 Diated Chandigarh, the 8" October, 2022

& copy is forwarded to all Treasury Officers/Assistant Treasury Officers. of
Haryana al ChandigarhiDelhi and in Haryana with the request that the stipulated date may
plaase be strictly followed and no bill be passed after 20.10.2022 The payment made on the
basis of the sanction issued by the departmenis concerned would be treated as payment

authority in relaxation of Rule 4113 of S T.R. Vol 1,
SLI:FIEHHF.EI'I . %‘3 & Means,

for Additional Chief Secretary to Govt. Haryana,
Finance Department. (R,

Copies are forwarded fo -

1 The Additional Chief Secretary to Govt. Haryana, Revenue & Disaster
Management Department
2 All the Adminisirative Secretaries to Govt. Haryana for information and necessary
action
"o
Superintendahl, & Means,

for Additional Chief Secretary to Govt. Haryana,
Finance Department, B4,
23



To

1 The Additional Chief Secretary fo Govt Haryana, Revenue & Disaster
Managemeni Daparimant.
2. All the Administrative Secretaries 1o Govt. Haryana

L. No 36/1/2010-WM(E)/21287 Dated Chandigarh, the 6" Oclober, 2022

A copy each is forwarded to the Additional Chief Secrstary! Principal Secratary/
Additional Principal Secretary/ Deputy Principal Secretary/ Officer on Special Duty! Special
Sanior Secretaries/Secretaries! Private Secretaries to the Chief Minister/Ministers/Ministers of
State, Haryana.

Suparinrend&ﬁm;;ﬂ Means,

for Additional Chief Secratary to Govl, Haryana,
Finance Department. (¢

To
The Principal Secretary/Additional Principal Secretary/ Deputy Principal
Secretary! Officer on Special Duty! Special Senior Secretariss/Secretaries/
Private Secretaries to the Chief MinisterMinisters/Ministers of State,
Haryana.
.0 Mo, 36/1/2010-WM{6)/21287 Dated Chandigarh, the 6" Qctober, 2022
Endst, No.36/1/2010-WM(BM21287 Dated Chandigarh, the 8" Octaber, 2022

A Copy is forwarded to the following for information & necessary action:-

The State Election Commissioner, Haryana

The Secretary to Governor, Haryana

The Secretary. Haryana \idhan Sabha.

Chairman/Chief AdministratoriManaging Director of all Boards/Corporatiens in
Haryana.

5. Vice Chancellor of all the Universities of Haryana

Suparint&nﬂe%ﬁlﬁ&ans,

for Additional Chief Secretary to Govi. Haryana,
Finance Department. (PLs

foLa P

INTERNAL DISTRIBUTION
1. PSFMICM
2. PS/ACSF
3. In-Charge, Computer Cell for uploading on website

PROFORMA-I
. CHEDULE OF REC
‘ 5. No. | Name & Designation of | Total amount of Recoveries wupto July, 2023
employee(s) | advance Rs. (@Rs. 1000/- X 10)
i'T 2 E 4
PROFORMA|
Name of Department | Name of Office | Drawing and | Amount  of  Festival
Disbursing Officer = advance granted to the

employees (Rs.)

il 2 3 | 4
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From

Director General Higher Education,
Haryana, Panchkula.

T
All Principals of Govt. Colleges
working in the State of Haryana.

Memo No. DHE-020018/ 1 L&/ 2021-(401690)
Dated, Panchkula |g. Jo- ke 3|

Subject:- Sanction of maternity leave to Assistant/ Associate Professor
working in Govt. colleges

.............

Reference on the subject cited above.

[t has been observed by this office that the apphications of maternit,
leave of females cmployees working as Assistanl/ Associate Professne i vosL
colleges are being sent to this department from lime to time for SUNCLOn | approvil
whercas in Haryana Civil Services [Leave] Rules 2016 under Rule 44{1) there is a
following provision:-

Rule 44{1) The Head of office, on the recommendation of
competent medical authority, may grant maternity leave, for a period not
exceeding six months from the date of its commencement, to a female Govt.
employee. It shall not be debited against the leave account, however,
necessary entry shall be made in the relevant form of service book.

In this regard, it is submitted that presently vou are excreising the
powers of Drawing and Disbursing Officer and by virtue of these POWETS VUL C0me
in the definition of Head of office. Thus from the perusal above rule being Head of
office you are competent to accord sanction of maternity leave to the Assistant
Associate Professor working under vour control instead of sending applicabions of
maternity leave o this department.

In view of position narrated above you are directed o sanction the
maternity leave of Assistant/ Associate Professor keep ng in view the provisions
contained in the Haryana Civil Services (Leave) Rules 2016, Apart from this in case
yvou have already sent any applications of maternity leave of anv  Assisiant /
Associate Professor to this department and is still pending with this department for
sanction, approval the same may kindly be withdrawn and sanctioned st vour own
ret toavond doulle
lf'.lrf'."ri"ﬂ
Deputy Hirector- 1

for Director General Higher Fducation
Harvana, Panchkula @

level however, the intimation thereof be also sent to this departm

Sanction.




OFFICE OF THE PRINCI PAL GOVT. COLLEGE KHARK HARA (REWARIY
Order No: £ U"L}

111922

The Increment due in the month of July

month of July 2024 may be drawn accordingly.

Date: |- % — 2,
2024. The pay of the following stafT for the

Sr. | Name of Officers/Officials

Designation Pay on Pay drawn on
No. sgl.lm.zuzs 01.07.2024 afier
: (Basic Pay) Increment
I Dr, Sidhanshy Associate, Prof 1,43 600/ 1,47 900/-
2 | Dr. Hariparkash Assit. Prof, 84 BO0/- 87,300/
3 | Mrs. Ekta Rani Asstt. Prof. 73,000/- 75.200/-
4 | Sh.Satyender Singh Assti, Prof, 73,000/ 75.200-
5 | Sh.Sushil Kumar Assit. Prof, 66, B00/- 68,800/~
6 | Sh.Manu Kumar Bhandoria | Assti. Prof. 66,800/- 68.800/- |
1 | Sh.Deepak Kumar Asstt. Prof. 64,500/ 66,800/
8 | Ms. Shiwani Yaday Asstt. Prof, 64,500/- 66,800/
9 Ms. Jyoti Gupta Asstt. Prof, 64, 900/- 66,800/-
10 | Mrs. Manya Bhaola Asstt, Prof, 6d, 900/ 66, BO0/-
—— Sd—
ietpat
Endst No. Even Dated:

A Copy of above is forwarded to the following for information and necessary action

P
i

savg. bl ;
Gowt. Collggs KheRklers
o) 'ﬂr\"”

CamScanner

mmpl[am:': please.

. Dr. Bharat Bhushan IY'e HRMS
2. Sh.Anil Kumar (Afe Local)
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